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Linking job demands and resources to employee engagement and burnout: A theoretical extension and
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AMETASEANALYSIS OF TEAMWORK PROCESSES: TESTS OF A MULTIDIMENSIONAL MODEL AND RELATIONSHIPS 1o
WITH TEAM EFFECTIVENESS CRITERIA. Personnel Psychology, 2008, 61, 273-307. :
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Team adaptation and postchange performance: Effects of team composition in terms of members'
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of Applied Psychology, 2003, 88, 459-475.

Computer-assisted communication and team decision-making performance: The moderating effect of
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