27

papers

28

all docs

687363

2,862 13
citations h-index
28 28
docs citations times ranked

794594
19

g-index

1962

citing authors



10

12

14

16

18

ARTICLE IF CITATIONS

United or divided? Entrepreneurial passion and faultlines in new venture teams. Journal of Small
Business Management, 2024, 62, 175-208.

Creative identity asymmetry: When and how it impacts psychological strain and creative performance. 45 5
Asia Pacific Journal of Management, 2023, 40, 575-612. ’

How and why job crafting influences creative performance? A resource allocation explanation of the
curvilinear moderated relations. Asia Pacific Journal of Management, 2022, 39, 1561-1587.

Do Multiple Identities Holders Create More? The Role of Ambivalence and Mindfulness. Proceedings - o1 o
Academy of Management, 2021, 2021, 10099. :

Can Membership Change Bring Beneficial Outcomes to Strong Faultline Teams?. Proceedings - Academy
of Management, 2021, 2021, 14229.

How and when occupational identity threat leads to job crafting and positive outcomes. Proceedings -

Academy of Management, 2021, 2021, 11579. 0.1 1

Bridging Subgroups in Strong Faultline Teams: A tertius iungens perspective. Proceedings - Academy of
Management, 2019, 2019, 17267.

Faultlines Within and Outside Group Boundaries and Their Cross-Level Effects. Proceedings - Academy

of Management, 2019, 2019, 18665. 0-1 0

Felt Trust At Work: A Multi-Theoretical and Multi-Referent Examination. Proceedings - Academy of
Management, 2018, 2018, 13065.

Is More Feedback Seeking Always Better? Leader-Member Exchange Moderates the Relationship Between

Feedback-Seeking Behavior and Performance. Journal of Management, 2017, 43, 2195-2217. 93 50

Predicting Start-up Team Success: Taking a Team Compositional Approach. Proceedings - Academy of
Management, 2016, 2016, 13979.

Examining Interpersonal Trust Mechanisms at Work: A Resource Perspective. Proceedings - Academy of

Management, 2015, 2015, 12816. 0-1 0

Asymmetric Factional Groups in Family Firms: When Group Faultline is a Good Thing. Proceedings -
Academy of Management, 2014, 2014, 16101.

Examining the effects of feeling trusted by supervisors in the workplace: A selfd€evaluative perspective. a7 105
Journal of Organizational Behavior, 2014, 35, 112-127. :

Trusted by Supervisor: Feeling Obligated or Engaged?. Proceedings - Academy of Management, 2014,
2014, 15287.

Feeling lonely at work: investigating the consequences of unsatisfactory workplace relationships.

International Journal of Human Resource Management, 2012, 23, 4265-4282. 53 130

Bridging team faultlines by combining task role assignment and goal structure strategies.. Journal of

Applied Psychology, 2012, 97, 407-420.

Leadership research in Asia: Taking the road less traveled?. Asia Pacific Journal of Management, 2012,

29, 195-204. 45 59



20

22

24

26

ARTICLE IF CITATIONS

Effects of trusting and being trusted on team citizenship behaviours in chain stores. Asian Journal of

Social Psychology, 2008, 11, 141-149.

The Impact of Relational Demographics on Perceived Managerial Trustworthiness: Similarity or 15 44
Norms?. Journal of Social Psychology, 2008, 148, 187-209. :

Work climate and customer satisfaction: The role of trust in the retail context. Journal of
Management and Organization, 2008, 14, 141-154.

Antecedents of coworker trust: Leaders' blessings.. Journal of Applied Psychology, 2008, 93, 1130-1138. 5.3 184

Work climate and customer satisfaction: The role of trust in the retail context. Journal of
Management and Organization, 2008, 14, 141-154.

Feeling trusted by business leaders in China: Antecedents and the mediating role of value congruence. as 86
Asia Pacific Journal of Management, 2007, 24, 321-340. :

Interactions Within Groups and Subgroups: The Effects of Demographic Faultlines. Academy of
Management Journal, 2005, 48, 645-659.

Local union leaders&€™ satisfaction with grievance procedures. Journal of Labor Research, 2001, 22,
653-667. 0.7 10

Demographic Diversity and Faultlines: The Compositional DYnamics of Organizational Groups.

Academy of Management Review, 1998, 23, 325-340.




