
Neal M Ashkanasy

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/680310/publications.pdf

Version: 2024-02-01

191

papers

12,249

citations

52

h-index

34105

103

g-index

30087

210

all docs

210

docs citations

210

times ranked

6452

citing authors



Neal M Ashkanasy

2

# Article IF Citations

1 Culture specific and cross-culturally generalizable implicit leadership theories. Leadership Quarterly,
1999, 10, 219-256. 5.8 861

2 Employee Green Behavior. Organization and Environment, 2015, 28, 103-125. 4.3 446

3 Emotion and attribution of intentionality in leaderâ€“member relationships. Leadership Quarterly, 2002,
13, 615-634. 5.8 407

4 Diversity and Emotion: The New Frontiers in Organizational Behavior Research. Journal of
Management, 2002, 28, 307-338. 9.3 397

5 Rumors of the death of emotional intelligence in organizational behavior are vastly exaggerated.
Journal of Organizational Behavior, 2005, 26, 441-452. 4.7 389

6 Workgroup emotional intelligence. Human Resource Management Review, 2002, 12, 195-214. 4.8 365

7 Emotion in the workplace: The new challenge for managers. Academy of Management Perspectives,
2002, 16, 76-86. 6.8 338

8 The Impact of Leadership and Change Management Strategy on Organizational Culture and Individual
Acceptance of Change during a Merger. British Journal of Management, 2006, 17, S81-S103. 5.0 335

9 Does leadership need emotional intelligence?. Leadership Quarterly, 2009, 20, 247-261. 5.8 318

10 Social comparison processes in organizations. Organizational Behavior and Human Decision
Processes, 2007, 102, 22-41. 2.5 296

11 Organisational sustainability policies and employee green behaviour: The mediating role of work
climate perceptions. Journal of Environmental Psychology, 2014, 38, 49-54. 5.1 290

12 The emerging role of emotions in work life: an introduction. Journal of Organizational Behavior,
2000, 21, 123-129. 4.7 285

13 The case for the ability-based model of emotional intelligence in organizational behavior. Journal of
Organizational Behavior, 2005, 26, 453-466. 4.7 272

14 Emotional Intelligence as a Moderator of Emotional and Behavioral Reactions to Job Insecurity.
Academy of Management Review, 2002, 27, 361-372. 11.7 250

15 Emotions in the Workplace. Annual Review of Organizational Psychology and Organizational
Behavior, 2017, 4, 67-90. 9.9 249

16 EMOTIONS IN ORGANIZATIONS: A MULTI-LEVEL PERSPECTIVE. Research in Multi-Level Issues, 0, , 9-54. 0.5 247

17 Intuition. Management Learning, 2005, 36, 353-370. 2.1 237

18 A Study of the Antecedents and Consequences of Psychological Ownership in Organizational
Settings. Journal of Social Psychology, 2007, 147, 477-500. 1.5 221



3

Neal M Ashkanasy

# Article IF Citations

19 The role of affect and affective congruence in perceptions of leaders: an experimental study.
Leadership Quarterly, 2002, 13, 601-614. 5.8 220

20 A multi-level analysis of team climate and interpersonal exchange relationships at work. Leadership
Quarterly, 2008, 19, 195-211. 5.8 212

21 Bridging the gap between green behavioral intentions and employee green behavior: The role of green
psychological climate. Journal of Organizational Behavior, 2017, 38, 996-1015. 4.7 212

22 The Anglo Cluster: legacy of the British empire. Journal of World Business, 2002, 37, 28-39. 7.7 184

23 Communicating trustworthiness and building trust in interorganizational virtual organizations.
Journal of Management, 2001, 27, 235-254. 9.3 181

24 What goes around comes around: How meso-level negative emotional contagion can ultimately
determine organizational attitudes toward leaders. Leadership Quarterly, 2009, 20, 571-585. 5.8 174

25 Manager emotional intelligence and project success: The mediating role of job satisfaction and trust.
International Journal of Project Management, 2016, 34, 1112-1122. 5.6 170

26 Within-person relationships between mood and creativity.. Journal of Applied Psychology, 2012, 97,
599-612. 5.3 157

27 Communicating trustworthiness and building trust in interorganizational virtual organizations.
Journal of Management, 2001, 27, 235-254. 9.3 150

28 Bad Apples in Bad Barrels Revisited: Cognitive Moral Development, Just World Beliefs, Rewards, and
Ethical Decision-Making. Business Ethics Quarterly, 2006, 16, 449-473. 1.5 148

29 Emotions research in OB: The challenges that lie ahead. Journal of Organizational Behavior, 2009, 30,
833-838. 4.7 146

30 Understanding the physical environment of work and employee behavior: An affective events
perspective. Journal of Organizational Behavior, 2014, 35, 1169-1184. 4.7 134

31 Integrating Emotions and Affect in Theories of Management. Academy of Management Review, 2017, 42,
175-189. 11.7 134

32 Emotional Intelligence as a Moderator of Emotional and Behavioral Reactions to Job Insecurity.
Academy of Management Review, 2002, 27, 361. 11.7 131

33 Emotional Awareness and Emotional Intelligence in Leadership Teaching. Journal of Education for
Business, 2003, 79, 18-22. 1.6 115

34 Value Congruence in Leader-Member Exchange. Journal of Social Psychology, 1997, 137, 647-662. 1.5 108

35 The effect of client management bargaining power, moral reasoning development, and belief in a just
world on auditor independence. Accounting, Organizations and Society, 1995, 20, 701-720. 2.8 103

36 Relative leaderâ€“member exchange, negative affectivity and social identification: A
moderated-mediation examination. Leadership Quarterly, 2012, 23, 354-366. 5.8 103



4

Neal M Ashkanasy

# Article IF Citations

37 Organizational career growth and subsequent voice behavior: The role of affective commitment and
gender. Journal of Vocational Behavior, 2014, 84, 431-441. 3.4 103

38 Climate of fear in organisational settings: construct definition, measurement and a test of theory.
Australian Journal of Psychology, 2003, 55, 24-29. 2.8 91

39 A multilevel model of transformational leadership, affect, and creative process behavior in work
teams. Leadership Quarterly, 2015, 26, 543-556. 5.8 81

40 Interpersonal Emotion Regulation in the Workplace: A Conceptual and Operational Review and Future
Research Agenda. International Journal of Management Reviews, 2018, 20, 523-543. 8.3 80

41 Rating defence major project success: The role of personal attributes and stakeholder relationships.
International Journal of Project Management, 2014, 32, 944-957. 5.6 76

42 Affective Responses to Professional Dissimilarity: A Matter of Status. Academy of Management Journal,
2010, 53, 808-826. 6.3 76

43 Emotional intelligence: A preventive strategy to manage destructive influence of conflict in large
scale projects. International Journal of Project Management, 2020, 38, 36-46. 5.6 74

44 On the Importance of Pro-Environmental Organizational Climate for Employee Green Behavior.
Industrial and Organizational Psychology, 2012, 5, 497-500. 0.6 72

45 A Call to Context. Industrial and Organizational Psychology, 2010, 3, 145-148. 0.6 71

46 Neuroscience and organizational behavior: Avoiding both neuroâ€•euphoria and neuroâ€•phobia. Journal of
Organizational Behavior, 2014, 35, 909-919. 4.7 68

47 Revisiting followership through a social identity perspective: The role of collective follower
emotion and action. Leadership Quarterly, 2013, 24, 902-918. 5.8 66

48 Affect and leader-member exchange in the new millennium: A state-of-art review and guiding
framework. Leadership Quarterly, 2018, 29, 135-149. 5.8 66

49
Examining the interdependencies among emotional intelligence, trust, and performance in
infrastructure projects: A multilevel study. International Journal of Project Management, 2018, 36,
1034-1046.

5.6 66

50 The rationality of emotions: A hybrid process model of decision-making under uncertainty. Asia Pacific
Journal of Management, 2014, 31, 293-308. 4.5 64

51 Studies of Cognition and Emotion in Organisations: Attribution, Affective Events, Emotional
Intelligence and Perception of Emotion. Australian Journal of Management, 2002, 27, 11-20. 2.2 62

52 A multilevel model of affect and organizational commitment. Asia Pacific Journal of Management,
2010, 27, 193-213. 4.5 59

53 Unleashing angst: Negative mood, learning goal orientation, psychological empowerment and creative
behaviour. Human Relations, 2015, 68, 1601-1622. 5.4 57

54 More than meets the eye? Intuition and analysis revisited. Personality and Individual Differences, 2009,
47, 342-346. 2.9 56



5

Neal M Ashkanasy

# Article IF Citations

55 Predictors of Ethical Code Use and Ethical Tolerance in the Public Sector. Journal of Business Ethics,
2000, 25, 237-253. 6.0 51

56 Chapter 1 Affective events theory: a strategic perspective. Research on Emotion in Organizations, 2008,
, 1-34. 0.1 50

57 The Interorganizational Virtual Organization : Defining a Weberian Ideal. International Studies of
Management and Organization, 2003, 33, 34-64. 0.6 49

58 Emotional intelligence and affective events in nurse education: A narrative review. Nurse Education
Today, 2017, 53, 34-40. 3.3 47

59 The Case for Emotional Intelligence in Organizational Research. Academy of Management Review, 2003,
28, 195. 11.7 46

60 The Effect of Organisational Culture Perceptions on the Relationship Between Budgetary
Participation and Managerial Job-Related Outcomes. Australian Journal of Management, 2001, 26, 35-54. 2.2 45

61 The relentless pursuit of perfectionism: A review of perfectionism in the workplace and an agenda for
future research. Journal of Organizational Behavior, 2020, 41, 144-168. 4.7 44

62
Rotter's internal-external scale: Confirmatory factor analysis and correlation with social
desirability for alternative scale formats.. Journal of Personality and Social Psychology, 1985, 48,
1328-1341.

2.8 43

63 Emotion and Performance. Human Performance, 2004, 17, 137-144. 2.4 43

64 A multi-level study of emergent group leadership: Effects of emotional stability and group conflict.
Asia Pacific Journal of Management, 2012, 29, 351-366. 4.5 43

65 Collaboration, Physical Proximity and Serendipitous Encounters: Avoiding collaboration in a
collaborative building. Organization Studies, 2020, 41, 1123-1146. 5.3 41

66 Pro-Environmental Organizational Culture and Climate. , 2015, , 322-348. 41

67 Causal Attribution and Supervisors' Response to Subordinate Performance: The Green and Mitchell
Model Revisited1. Journal of Applied Social Psychology, 1989, 19, 309-330. 2.0 40

68 Publishing today is more difficult than ever. Journal of Organizational Behavior, 2010, 31, 1-3. 4.7 39

69 The influence of follower mood on leader mood and task performance: An affective, follower-centric
perspective of leadership. Leadership Quarterly, 2013, 24, 496-515. 5.8 39

70 The wisdom of letting go and performance: The moderating role of emotional intelligence and
discrete emotions. Journal of Occupational and Organizational Psychology, 2014, 87, 392-413. 4.5 37

71 What Lies Beneath? A Process Analysis of Affective Events Theory. Research on Emotion in
Organizations, 0, , 23-46. 0.1 36

72 Perceptions of organizational ideology following merger: A longitudinal study of merging
accounting firms. Accounting, Organizations and Society, 1995, 20, 19-34. 2.8 35



6

Neal M Ashkanasy

# Article IF Citations

73 The dyadic level of conceptualization and analysis: A missing link in multilevel OB research?. Journal
of Organizational Behavior, 2015, 36, 1176-1180. 4.7 32

74 Leader Attributions and Evaluations: Effects of Locus of Control, Supervisory Control, and Task
Control. Organizational Behavior and Human Decision Processes, 1994, 59, 27-50. 2.5 30

75 The Egalitarian Leader: A Comparison of Leadership in Australia and New Zealand. Asia Pacific Journal
of Management, 2003, 20, 517-540. 4.5 26

76 Playing the citations game. Journal of Organizational Behavior, 2007, 28, 643-645. 4.7 26

77 Affective antecedents of intuitive decision making. Journal of Management and Organization, 2010, 16,
382-398. 3.0 25

78 Positive Emotion in Organizations: A Multi-Level Framework. , 2007, , 57-73. 25

79 Emotion in Organizations: A Neglected Topic in I/O Psychology, But with a Bright Future. , 2006, ,
221-268. 24

80 Why we need theory in the organization sciences. Journal of Organizational Behavior, 2016, 37,
1126-1131. 4.7 24

81 Emotions and failure in academic life: Normalising the experience and building resilience. Journal of
Management and Organization, 2018, 24, 167-188. 3.0 23

82 â€œThe new JOB missionâ€•. Journal of Organizational Behavior, 2008, 29, 1-2. 4.7 22

83 Does leadership still not need emotional intelligence? Continuing â€œThe Great EI Debateâ€•. Leadership
Quarterly, 2022, 33, 101539. 5.8 22

84 PERFORMANCE IMPACTS OF APPRAISAL AND COPING WITH STRESS IN WORKPLACE SETTINGS: THE ROLE OF
AFFECT AND EMOTIONAL INTELLIGENCE. Research in Occupational Stress and Well Being, 0, , 1-43. 0.1 21

85 Neuroscience and Leadership. Journal of Management Inquiry, 2013, 22, 311-313. 3.9 21

86 Recognising emotional expressions of complaining customers. European Journal of Marketing, 2014,
48, 1354-1374. 2.9 21

87 Emotions and Emotional Regulation in HRM: A Multi-Level Perspective. Research in Personnel and
Human Resources Management, 2017, , 1-52. 1.6 21

88 Editor's Comments: Internationalizing Theoryâ€”How â€œFusion Theoryâ€• Emanates from Down Under.
Academy of Management Review, 2013, 38, 1-5. 11.7 20

89 Implementing cognitive therapies into routine psychosis care: organisational foundations. BMC
Health Services Research, 2015, 15, 310. 2.2 18

90 Submitting your manuscript. Journal of Organizational Behavior, 2008, 29, 263-264. 4.7 16



7

Neal M Ashkanasy

# Article IF Citations

91 â€˜I Feel Mad So I Be Badâ€™: The Role of Affect, Dissatisfaction and Stress in Determining Responses to
Interpersonal Deviance. British Journal of Management, 2019, 30, 645-667. 5.0 16

92 Introduction to the Handbook of Organizational Culture and Climate, Second Edition. , 2010, , 3-10. 16

93 Automatic categorisation and causal attribution: The effect of gender bias in supervisor responses to
subordinate performance. Australian Journal of Psychology, 1994, 46, 177-182. 2.8 15

94 Measuring individualsâ€™ need for identification: Scale development and validation. Personality and
Individual Differences, 2010, 49, 356-361. 2.9 15

95 The physical environment of office work: Future open plan offices. Australian Journal of Management,
2020, 45, 488-506. 2.2 15

96 EMOTIONS AT MULTIPLE LEVELS: AN INTEGRATION. Research in Multi-Level Issues, 0, , 71-81. 0.5 13

97 Advancing theory: More than just â€œgap fillingâ€•. Journal of Organizational Behavior, 2011, 32, 819-821. 4.7 13

98 The Effects of Australian Tall Poppy Attitudes on American Value Based Leadership Theory.
International Journal of Value-Based Management, 2003, 16, 53-65. 0.2 12

99 After thirty years: what does the future hold?. Journal of Organizational Behavior, 2009, 30, 15-20. 4.7 12

100 Chapter 14 We are all Mad in Wonderland: An Organizational Culture Framework for Emotions and
Emotional Intelligence Research. Research on Emotion in Organizations, 2012, , 375-399. 0.1 12

101 The experience of anger and sadness in response to hurtful behavior: Effects of gender-pairing and
national culture. Asia Pacific Journal of Management, 2017, 34, 423-441. 4.5 12

102 A Socio-Technical Perspective on the Application of Green Ergonomics to Open-Plan Offices: A Review
of the Literature and Recommendations for Future Research. Sustainability, 2021, 13, 8236. 3.2 12

103 Affective antecedents of intuitive decision making. Journal of Management and Organization, 2010, 16,
382-398. 3.0 12

104 Locus of control and attributions for academic performance of self and others. Australian Journal
of Psychology, 1987, 39, 293-305. 2.8 11

105 Diversity and Emotion: The New Frontiers in Organizational Behavior Research. Journal of
Management, 2002, 28, 307-338. 9.3 11

106 A cross-national comparison of Australian and Canadian Supervisors' attributional and evaluative
responses to subordinate performance. Australian Psychologist, 1997, 32, 29-36. 1.6 10

107 Chapter 6 Complexity theory and affect structure: a dynamic approach to modeling emotional changes
in organizations. Research on Emotion in Organizations, 2010, , 139-165. 0.1 10

108 International Happiness: A Multilevel Perspective. Academy of Management Perspectives, 2011, 25, 23-29. 6.8 10



8

Neal M Ashkanasy

# Article IF Citations

109 Feeling differently, creating together: Affect heterogeneity and creativity in project teams. Journal of
Organizational Behavior, 2021, 42, 1228-1243. 4.7 10

110 Risk adaptation and emotion differentiation: An experimental study of dynamic decision-making. Asia
Pacific Journal of Management, 2019, 36, 219-243. 4.5 9

111 Mental Health and Psychological Well-Being Among Management Students and Educators. Journal of
Management Education, 2021, 45, 3-18. 1.1 9

112 Culture, communication and service quality in health care administration: A tale of two hospitals.
Australian Health Review, 1998, 21, 116. 1.1 9

113 Introduction: Arguments for a More Grounded Approach in Management Education. Academy of
Management Learning and Education, 2006, 5, 207-208. 2.5 9

114 Attentional and Regulatory Mechanisms of Momentary Work Motivation and Performance. , 2004, ,
314-331. 8

115 Integrating Ambiculturalism and Fusion Theory: A World with Open Doors. Academy of Management
Review, 2015, 40, 144-147. 11.7 8

116 Emotions and Deviance. , 2013, , 19-49. 8

117 Evidence-Based Inquiry, Learning, and Education: What Are the Pros and Cons?. Academy of
Management Learning and Education, 2007, 6, 5-8. 2.5 8

118 Attributions for the performance of self and other: It matters who the â€œotherâ€• is. Australian Journal
of Psychology, 1997, 49, 14-20. 2.8 7

119 The Role of Affect, Fairness, and Social Perception in Team Member Exchange. Research on Emotion in
Organizations, 0, , 143-171. 0.1 7

120 Emotional Labor as a Dynamic Process in Service Organizations: Development of a Multi-Perspective,
Multilevel Model. Research on Emotion in Organizations, 2014, , 331-365. 0.1 7

121 Supervisors' Responses to Subordinate Performance: Effect of Personal-Control Orientation and
Situational Control. Journal of Social Psychology, 1991, 131, 525-544. 1.5 6

122 Overview: The Effect of Affect in Organizational Settings. Research on Emotion in Organizations, 0, ,
xii-xix. 0.1 6

123 The JOB saga continues: chapter three. Journal of Organizational Behavior, 2007, 28, 137-139. 4.7 6

124 Revisiting JOB's mission. Journal of Organizational Behavior, 2007, 28, 353-355. 4.7 6

125 The Effects of the Interactions between Subordinatesâ€™ and Supervisorsâ€™ Characteristics on
Subordinatesâ€™ Perceptions of Abusive Supervision. , 2017, , 93-120. 6

126 Emotional Intelligence in Organizational Behavior and Industrial-Organizational Psychology. , 2008, ,
356-375. 6



9

Neal M Ashkanasy

# Article IF Citations

127 Face to face: Emotional rescue: A conversation with Neal M. Ashkanasy. Leadership in Action, 2004, 24,
15-18. 0.0 5

128 JOB is doing ok; but what is â€œImpact,â€•anyway?. Journal of Organizational Behavior, 2009, 30, 681-683. 4.7 5

129 Chapter 11 Creativity as mood regulation. Research on Emotion in Organizations, 2010, , 279-307. 0.1 5

130 Onward and upward: Reviewing the past, present, and future of JOB. Journal of Organizational
Behavior, 2013, 34, 1-5. 4.7 5

131 Reviewing <i>JOB</i>'s Achievements and Prospects. Journal of Organizational Behavior, 2014, 35, 1-4. 4.7 5

132 Working with monsters: counting the costs of workplace psychopaths and other toxic employees.
Accounting and Finance, 2020, 60, 729-770. 3.2 5

133 Pulling on Heartstrings: Three Studies of the Effectiveness of Emotionally Framed Communication to
Encourage Workplace Pro-Environmental Behavior. Sustainability, 2021, 13, 10161. 3.2 5

134 Approaches to the study of employeesâ€™ territoriality, conflict, emotions and well-being. , 2014, , . 5

135 Effect of self-monitoring and national culture on follower perceptions of personal charisma and
charismatic message. Australian Journal of Psychology, 1997, 49, 101-105. 2.8 4

136 MANAGEMENT APPROACHES TO MERGER EVOKED CULTURAL CHANGE AND ACCULTURATION OUTCOMES.
Advances in Mergers and Acquisitions, 0, , 1-33. 1.1 4

137 Overview: Experiencing and Managing Emotions in the Workplace. Research on Emotion in
Organizations, 2012, , 1-10. 0.1 4

138 Chapter 10 Trading in Emotions: A Closer Examination of Emotional Labor. Research on Emotion in
Organizations, 2012, , 279-303. 0.1 4

139 How Perceptions and Emotions Shaped Employee Silence in the Case of â€œDr. Deathâ€• at Bundaberg
Hospital. Research on Emotion in Organizations, 2016, , 341-379. 0.1 4

140 The impact of organisational change and fiscal restraint on organisational culture. International
Journal of Mental Health Systems, 2017, 11, 11. 2.7 4

141 The Egalitarian Leader: Leadership in Australia and New Zealand. , 2004, , 231-252. 4

142 Introduction: Is Accreditation Good for Business (Schools)?. Academy of Management Learning and
Education, 2008, 7, 244-244. 2.5 4

143 Introduction: Critiques of Management Education and Scholarship and Suggestions for Change..
Academy of Management Learning and Education, 2007, 6, 102-103. 2.5 3

144 Careers in organization science: an essay and commentaries. Journal of Organizational Behavior, 2007,
28, 815-815. 4.7 3



10

Neal M Ashkanasy

# Article IF Citations

145 Workplace Territorial Behaviors: A Conceptual Model of the Impact of Employeesâ€™ Territorial
Behaviors on Conflict and Outcomes in Diverse Teams. SSRN Electronic Journal, 0, , . 0.4 3

146 Emotional Intelligence: Rhetoric or Reality?. , 2009, , . 3

147 What do JOB's authors and readers really think?. Journal of Organizational Behavior, 2012, 33, 595-596. 4.7 3

148 Leadership and Emotion. , 2014, , . 3

149 The Role of Implicit Leadership Theory in Employeesâ€™ Perceptions of Abusive Supervision. Research on
Emotion in Organizations, 2018, , 119-138. 0.1 3

150 Social and Emotional Learning in Graduate School to Improve Student Wellâ€•Being and Performance: A
Proposed Training Program. New Directions for Teaching and Learning, 2019, 2019, 91-105. 0.4 3

151 SPECIAL SECTION: Art and Design in Management Education. Academy of Management Learning and
Education, 2006, 5, 484-485. 2.5 3

152 Overview: Individual and Organizational Perspectives on Emotion Management and Display. Research
on Emotion in Organizations, 0, , xv-xxiii. 0.1 2

153 On making a career in the field of organization science: concluding the debate. Journal of
Organizational Behavior, 2008, 29, 713-714. 4.7 2

154 Thirty years of shaping the discipline: JOB's most influential papers. Journal of Organizational
Behavior, 2009, 30, 1019-1024. 4.7 2

155 It's all about the people: Best papers and thanks. Journal of Organizational Behavior, 2011, 32, 1-3. 4.7 2

156 Overview: What Have We Learned? Ten Years On. Research on Emotion in Organizations, 2011, , 1-12. 0.1 2

157 Emotions and the Organizational Fabric. Research on Emotion in Organizations, 2014, , 1-10. 0.1 2

158 Emotions and Work. , 2015, , 507-512. 2

159 A â€œNewâ€• Heart for Institutions? Some Elaborations on Voronov and Weber (2016). Academy of
Management Review, 2017, 42, 548-551. 11.7 2

160 The Antecedents and Consequences of Fear at Work. , 2020, , 402-413. 2

161 Introduction: We Need to Take the â€œRed Pillâ€• of Reality. Academy of Management Learning and
Education, 2007, 6, 520-521. 2.5 2

162

The Future of Competition: Co-Creating Unique Value with CustomersThe Future of Competition:
Co-Creating Unique Value with Customers By PrahaladC. K. and RamaswamyVenkat. Boston, MA:
Harvard Business School Press, 2004. 272 pages, hardcover, $29.95.. Academy of Management
Perspectives, 2004, 18, 155-157.

6.8 1



11

Neal M Ashkanasy

# Article IF Citations

163 Changing of the guard at JOB â€¦ and a special issue to celebrate the contributions of the editorial
team. Journal of Organizational Behavior, 2014, 35, 1047-1051. 4.7 1

164 Gender Self-Categorization, Emotions, and Experience of Aggression in a Male-Dominated Workforce.
Research on Emotion in Organizations, 2017, , 175-195. 0.1 1

165 Self-uncertainty and Emotional Well-being across Cultures: The Mediating Roles of Social
Comparison. Research on Emotion in Organizations, 2019, , 209-223. 0.1 1

166 Introduction: On the Need for a More Mature Approach to Management Education. Academy of
Management Learning and Education, 2006, 5, 82-83. 2.5 1

167 A More Proactive Approach to Management Education: The Challenges Ahead. Academy of Management
Learning and Education, 2005, 4, 486-486. 2.5 1

168 Introduction: What's Wrong With the World, and How to Fix it in Three Easy Steps. Academy of
Management Learning and Education, 2007, 6, 252-252. 2.5 1

169 Introduction: On the Pragmatics of Management Learning and Education. Academy of Management
Learning and Education, 2008, 7, 86-87. 2.5 1

170 Employee Green Behavior and Aging. , 2015, , 1-7. 1

171 New perspectives for studying the role of affect in interpersonal work relationships. Journal of
Organizational Behavior, 2021, 42, 1135-1143. 4.7 1

172 Solutions to Negative Emotions. Research on Emotion in Organizations, 2022, , 277-290. 0.1 1

173
Managing in AustraliaManaging in Australia By BlountFrank and JossBob, with MairDavid. Sydney,
Australia: Lansdowne Press, 1999. 267 pages, soft cover, $A 24.95.. Academy of Management Perspectives,
2000, 14, 140-141.

6.8 0

174

Leader Development for Transforming Organizations: Growing Leaders for TomorrowLeader
Development for Transforming Organizations: Growing Leaders for TomorrowEdited by DayDavid V.,
ZaccaroStephen J., & HalpinStanley M.. Mahwah, NJ: Lawrence Erlbaum Associates, 2004. 427 pages,
hardcover, $110; softcover, $45.00.. Academy of Management Perspectives, 2004, 18, 165-166.

6.8 0

175 Overview: Functionality, Intentionality and Morality. Research on Emotion in Organizations, 2007, ,
xiii-xxi. 0.1 0

176 Overview: emotions, ethics, and decision-making. Research on Emotion in Organizations, 2008, ,
xv-xxiv. 0.1 0

177 Thick or thin? A fundamental question in organizational behavior. Research in Multi-Level Issues, 2009,
, 61-67. 0.5 0

178 Introducing the Researcher's Notebook. Journal of Organizational Behavior, 2010, 31, 771-772. 4.7 0

179 Individual values and organizational culture during a merger: immovable objects or shifting sands?. ,
2012, , . 0

180 Individual Sources, Dynamics, and Expressions of Emotion. Research on Emotion in Organizations,
2013, , 1-6. 0.1 0



12

Neal M Ashkanasy

# Article IF Citations

181 Temporal Patterns of Pleasant and Unpleasant Affect Following Uncertain Decision-making. Research
on Emotion in Organizations, 2018, , 3-25. 0.1 0

182 Affective Climate and Organization-Level Emotion Management. , 2020, , 375-386. 0

183 Introduction: AMLE EDIs: Going Out on a High. Academy of Management Learning and Education, 2008,
7, 535-536. 2.5 0

184 Asymmetrical Effects of Functional Dissimilarity on Identification, Emotion and Behavior in Surgical
Teams.. SSRN Electronic Journal, 0, , . 0.4 0

185 Employee Green Behavior and Aging. , 2017, , 769-776. 0

186 Supporting student psychological well-being in the I-O psychology classroom. Industrial and
Organizational Psychology, 2020, 13, 515-518. 0.6 0

187 Emotions and the Organizational Fabric. Research on Emotion in Organizations, 2014, 10, 1-10. 0.1 0

188 Emotional Labor as a Dynamic Process in Service Organizations: Development of a Multi-Perspective,
Multilevel Model. Research on Emotion in Organizations, 2014, 10, 331-365. 0.1 0

189 Can Social Rejection Change Employees' Value Priorities? The Mediating Roles of Emotional Distress
and Emotional Numbness. Research on Emotion in Organizations, 2022, , 63-85. 0.1 0

190 Introduction: Emotions and Negativity. Research on Emotion in Organizations, 2022, 17, 1-10. 0.1 0

191 Job Insecurity, Emotional Skills, Workplace Emotional Reactions, and Decision-making Behaviors.
Research on Emotion in Organizations, 2022, , 87-112. 0.1 0


