
Marijke Verbruggen

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/5925112/publications.pdf

Version: 2024-02-01

51

papers

1,710

citations

20

h-index

361413

39

g-index

302126

52

all docs

52

docs citations

52

times ranked

1150

citing authors



Marijke Verbruggen

2

# Article IF Citations

1
Integrating different notions of employability in a dynamic chain: The relationship between job
transitions, movement capital and perceived employability. Journal of Vocational Behavior, 2015, 89,
56-64.

3.4 170

2 Boundary role transitions: A day-to-day approach to explain the effects of home-based telework on
work-to-home conflict and home-to-work conflict. Human Relations, 2019, 72, 1843-1868. 5.4 162

3
All wired, all tired? Work-related ICT-use outside work hours and work-to-home conflict: The role of
integration preference, integration norms and work demands. Journal of Vocational Behavior, 2018,
107, 86-99.

3.4 118

4 Between-person and within-person effects of telework: a quasi-field experiment. European Journal of
Work and Organizational Psychology, 2020, 29, 795-808. 3.7 88

5 Employee development and voluntary turnover: testing the employability paradox. Human Resource
Management Journal, 2017, 27, 152-168. 5.7 87

6 Psychological mobility and career success in the â€˜Newâ€™ career climate. Journal of Vocational Behavior,
2012, 81, 289-297. 3.4 82

7 Proactive career behaviors and subjective career success: The moderating role of national culture.
Journal of Organizational Behavior, 2019, 40, 105-122. 4.7 78

8 How â€˜boundarylessâ€™ are the careers of high potentials, key experts and average performers?. Journal of
Vocational Behavior, 2012, 81, 271-279. 3.4 76

9 Employability Capital: A Conceptual Framework Tested Through Expert Analysis. Journal of Career
Development, 2019, 46, 79-93. 2.8 70

10 Can career self-directedness be improved through counseling?. Journal of Vocational Behavior, 2008,
73, 318-327. 3.4 68

11 When People Donâ€™t Realize Their Career Desires: Toward a Theory of Career Inaction. Academy of
Management Review, 2020, 45, 376-394. 11.7 52

12 Unraveling the relationship between organizational career management and the need for external
career counseling. Journal of Vocational Behavior, 2007, 71, 69-83. 3.4 49

13 Social-Cognitive Factors Affecting Clientsâ€™ Career and Life Satisfaction After Counseling. Journal of
Career Assessment, 2010, 18, 3-15. 2.5 48

14 Does early-career underemployment impact future career success? A path dependency perspective.
Journal of Vocational Behavior, 2015, 90, 101-110. 3.4 42

15 Perceived employability and psychological functioning framed by gain and loss cycles. Career
Development International, 2015, 20, 179-198. 2.7 41

16 Use of family-friendly work arrangements and workâ€“family conflict: Crossover effects in dual-earner
couples.. Journal of Occupational Health Psychology, 2016, 21, 119-132. 3.3 37

17 Career transitions and employability. Journal of Vocational Behavior, 2021, 126, 103475. 3.4 37

18 The Use of Work-Home Practices and Work-Home Conflict: Examining the Role of Volition and
Perceived Pressure in a Multi-Method Study. Frontiers in Psychology, 2019, 10, 2362. 2.1 35



3

Marijke Verbruggen

# Article IF Citations

19 Fresh perspectives on the â€˜newâ€™ career: Introduction to the special section. Journal of Vocational
Behavior, 2012, 81, 269-270. 3.4 31

20 Profiles of fit and misfit: a repeated weekly measures study of perceived value congruence. European
Journal of Work and Organizational Psychology, 2019, 28, 616-630. 3.7 27

21 Here, there, &amp; everywhere: Development and validation of a cross-culturally representative
measure of subjective career success. Journal of Vocational Behavior, 2021, 130, 103612. 3.4 26

22 Understanding dynamic change in perceptions of personâ€“environment fit: An exploration of
competing theoretical perspectives. Journal of Organizational Behavior, 2018, 39, 1066-1080. 4.7 25

23 Looking for a Family Man? Norms for Men Are Toppling in Heterosexual Relationships. Sex Roles, 2019,
80, 429-442. 2.4 25

24 When Staying Is Dissatisfying: Examining When and Why Turnover Cognitions Affect Stayersâ€™ Career
Satisfaction. Journal of Management, 2020, 46, 530-559. 9.3 25

25 The development and validation of an electronic job crafting intervention: Testing the links with job
crafting and personâ€•job fit. Journal of Occupational and Organizational Psychology, 2021, 94, 338-373. 4.5 24

26 Being unemployed in the boundaryless career era: Does psychological mobility pay off?. Journal of
Vocational Behavior, 2013, 82, 135-143. 3.4 22

27 A systematic review of temporal personâ€•environment fit research: Trends, developments, obstacles,
and opportunities for future research. Journal of Organizational Behavior, 2023, 44, 376-398. 4.7 21

28 The impact of team characteristics on the supervisorâ€™s attitude towards telework: a mixed-method
study. International Journal of Human Resource Management, 2018, 29, 3118-3146. 5.3 18

29 Career Sidestep, Wage Setback? The Impact of Different Types of Employment Interruptions on Wages.
Gender, Work and Organization, 2011, 18, e110. 4.7 17

30
What if peopleâ€™s private life constrained their career decisions? Examining the relationship between
home-to-career interference and career satisfaction. Career Development International, 2017, 22,
124-141.

2.7 17

31
Understanding and addressing unequal career opportunities in the â€˜new careerâ€™ era: an analysis of the
role of structural career boundaries and organizational career management. International Journal
of Human Resource Management, 2021, 32, 3547-3567.

5.3 13

32
When and Why Are Internal Job Transitions Successful? Transition Challenges, Hindrances, and
Resources Influencing Motivation and Retention Through Basic Needs Satisfaction. Group and
Organization Management, 2015, 40, 744-775.

4.4 12

33 Challenging the Uniformity Myth in Career Counseling Outcome Studies. Journal of Career
Assessment, 2017, 25, 159-172. 2.5 12

34
Careers in context: An international study of career goals as mesostructure between societies'
careerâ€•related human potential and proactive career behaviour. Human Resource Management Journal,
2020, 30, 365-391.

5.7 12

35 Flexible job search behaviour among unemployed jobseekers: antecedents and outcomes. European
Journal of Work and Organizational Psychology, 2016, 25, 862-882. 3.7 11

36 Dust yourself off and try again: theÂ positive process of career changes or shocks and career
resilience. Career Development International, 2022, 27, 372-390. 2.7 7



4

Marijke Verbruggen

# Article IF Citations

37 Career success schemas and their contextual embeddedness: A comparative configurational
perspective. Human Resource Management Journal, 2020, 30, 422-440. 5.7 6

38 Positive Affect and Career Decisionâ€•Making: The Moderating Role of Interpersonal Spin. Career
Development Quarterly, 2021, 69, 49-62. 1.8 6

39 Couples experiencing private life constraints to their career: understanding home-to-career
interference from a couple's perspective. Career Development International, 2021, 26, 435-450. 2.7 4

40 When People Donâ€™t Realize Their Career Decisions: Towards a Theory of Career Inaction. Proceedings -
Academy of Management, 2016, 2016, 10906. 0.1 3

41 Daily affect and detachment as pathways to positive and negative work-family spillover and crossover.
Proceedings - Academy of Management, 2018, 2018, 13436. 0.1 2

42 The Impact of Turnover Intentions on Career Satisfaction among Stayers. Proceedings - Academy of
Management, 2012, 2012, 11659. 0.1 1

43 Discouraged Workers in the Labor Market. Proceedings - Academy of Management, 2020, 2020, 16499. 0.1 1

44 Stuck between me: A psychodynamic view into career inaction. Journal of Vocational Behavior, 2022,
136, 103745. 3.4 1

45 Who am I (not)? Identity in the changing world of work. Proceedings - Academy of Management, 2021,
2021, 13082. 0.1 0

46 Does early-career underemployment impact future career success? A career path dependency
perspective. Proceedings - Academy of Management, 2013, 2013, 11584. 0.1 0

47 "It's Not What They Do, It's Why They Do It: Employee Motivations in the Study of Work-Life Practices".
Proceedings - Academy of Management, 2016, 2016, 11404. 0.1 0

48 Experiencing Fit: Affective, Cognitive and Behavioral Triggers of Perceived Person-Environment Fit.
Proceedings - Academy of Management, 2017, 2017, 12829. 0.1 0

49 Reaching Your Career Goals: Will it Make You and Your Partner Happy? A Dual-Earner Perspective..
Proceedings - Academy of Management, 2020, 2020, 14371. 0.1 0

50 The Development and Validation of an Electronic Job Crafting Intervention. Proceedings - Academy of
Management, 2020, 2020, 13850. 0.1 0

51 Psychological mobility during unemployment: an outplacement study. , 2015, , . 0


