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19 When antecedent becomes consequent: An examination of the temporal order of job dissatisfaction
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A Multilevel Study of Abusive Supervision, Norms, and Personal Control on Counterproductive Work
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31 The Effects of Attribution Style and Stakeholder Role on Blame for the <i>Deepwater Horizon</i> Oil
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32 The stressorâ€“strain relationship in diary studies: A meta-analysis of the within and between levels.
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34 From Apples and Cases to Barrels and Orchards: Macro-Level Drivers of Workplace Abuse.
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36 How Do Coworkers â€œMake the Placeâ€•? Examining Coworker Conflict and the Value of Harmony in
China and the United States. Applied Psychology, 2018, 67, 30-60. 4.4 14



4

Paul E Spector

# Article IF Citations

37 Digging deeper into the shared variance among safety-related climates: the need for a general safety
climate measure. International Journal of Occupational and Environmental Health, 2018, 24, 38-46. 1.2 4

38 The relationships between organizational citizenship behavior demands and extra-task behaviors..
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Occupational Stress and Well Being, 2017, , 137-158. 0.1 4

44 The Authors Speak: Six I-O Psychology Textbook Authors Discuss How They Decide What to Cite.
Industrial and Organizational Psychology, 2017, 10, 606-610. 0.5 0

45 Grin and Bear It?: Employees' Use of Surface Acting During Coâ€•worker Conflict. Stress and Health, 2017,
33, 129-142. 1.4 12
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59 A longitudinal investigation of the role of violence prevention climate in exposure to workplace
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60 Discrete Negative Emotions and Counterproductive Work Behavior. Human Performance, 2015, 28,
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61 Contextual Factors in Employee Mistreatment. Research in Occupational Stress and Well Being, 2015, ,
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62 Safety at Work: Individual and Organizational Factors in Workplace Accidents and Mistreatment.
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63 Methodological and Substantive Issues in Conducting Multinational and Cross-Cultural Research.
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64 Seeking Clarity in a Linguistic Fog: Moderators of the Workplace Aggression-Strain Relationship.
Human Performance, 2015, 28, 137-164. 1.4 16

65 A comparison of individuals with unanswered callings to those with no calling at all. Journal of
Vocational Behavior, 2015, 91, 1-10. 1.9 74

66 Methodologies for the study of organizational behavior processes: How to find your keys in the dark.
Journal of Organizational Behavior, 2014, 35, 1109-1119. 2.9 48

67 The Link between National Paid Leave Policy and Workâ€“Family Conflict among Married Working
Parents. Applied Psychology, 2014, 63, 5-28. 4.4 56

68
Re-examining Citizenship: How the Control of Measurement Artifacts Affects Observed Relationships
of Organizational Citizenship Behavior and Organizational Variables. Human Performance, 2014, 27,
165-182.
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69 The Role of Personality and Job Stressors in Predicting Counterproductive Work Behavior: A
threeâ€•way interaction. International Journal of Selection and Assessment, 2014, 22, 286-296. 1.7 32
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Moving the Pendulum Back to the Middle: Reflections on and Introduction to the Inductive Research
Special Issue of Journal of Business and Psychology. Journal of Business and Psychology, 2014, 29,
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71 The Moderating Role of Gender in Relationships of Stressors and Personality with Counterproductive
Work Behavior. Journal of Business and Psychology, 2014, 29, 669-681. 2.5 51

72 Nurse exposure to physical and nonphysical violence, bullying, and sexual harassment: A quantitative
review. International Journal of Nursing Studies, 2014, 51, 72-84. 2.5 424
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76 Workplace mistreatment climate and potential employee and organizational outcomes: A meta-analytic
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77 Relations of Interpersonal Unfairness with Counterproductive Work Behavior: The Moderating Role
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Organizational Behavior, 2013, 34, 540-541. 2.9 12

79 Reciprocal effects of work stressors and counterproductive work behavior: A five-wave longitudinal
study.. Journal of Applied Psychology, 2013, 98, 529-539. 4.2 204

80 Leadership, Interpersonal Conflict, and Counterproductive Work Behavior: An Examination of the
Stressorâ€“Strain Process. Negotiation and Conflict Management Research, 2013, 6, 180-190. 1.0 36

81
Direct and indirect relationship between social stressors and job performance in Greater China: The
role of strain and social support. European Journal of Work and Organizational Psychology, 2013, 22,
520-531.

2.2 80

82 An expanded typology of conflict at work: Task, relationship and non-task organizational conflict as
social stressors. Work and Stress, 2013, 27, 339-350. 2.8 30

83 It's all about me: The role of narcissism in exacerbating the relationship between stressors and
counterproductive work behaviour. Work and Stress, 2013, 27, 368-382. 2.8 29

84 Relationship and task conflict at work: Interactive short-term effects on angry mood and somatic
complaints.. Journal of Occupational Health Psychology, 2013, 18, 144-156. 2.3 93

85 Survey Design and Measure Development. , 2013, , . 10

86 Family-Supportive Organization Perceptions, Multiple Dimensions of Work-Family Conflict, and
Employee Satisfaction: A Test of Model across Five Samples. , 2013, , 246-267. 0

87 Do National Levels of Individualism and Internal Locus of Control Relate to Well-Being: An Ecological
Level International Study. , 2013, , 327-346. 1
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and cross-national examination. Journal of International Business Studies, 2012, 43, 424-443. 4.6 77
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Psychosocial precursors and physical consequences of workplace violence towards nurses: A
longitudinal examination with naturally occurring groups in hospital settings. International Journal
of Nursing Studies, 2012, 49, 1091-1102.
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mediation model. Journal of Organizational Behavior, 2012, 33, 657-677. 2.9 27



7

Paul E Spector

# Article IF Citations

91
Flexible Work Arrangements Availability and their Relationship with Workâ€•toâ€•Family Conflict, Job
Satisfaction, and Turnover Intentions: A Comparison of Three Country Clusters. Applied Psychology,
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93 Introduction: General versus specific measures and the special case of core selfâ€•evaluations. Journal
of Organizational Behavior, 2012, 33, 151-152. 2.9 3

94 Gender Differences in Aggression and Counterproductive Work Behavior. , 2012, , . 2
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behaviour. Work and Stress, 2011, 25, 93-107. 2.8 119

96
The interaction of job autonomy and conflict with supervisor in China and the United States: A
qualitative and quantitative comparison.. International Journal of Stress Management, 2011, 18,
222-245.

0.9 24
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Stress and Health, 2011, 27, 289-305. 1.4 57

98 What qualitative research has taught us about occupational stress. Stress and Health, 2011, 27, 93-110. 1.4 100
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100 Can work make you sick? A meta-analysis of the relationships between job stressors and physical
symptoms. Work and Stress, 2011, 25, 1-22. 2.8 433
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Theorizing about the deviant citizen: An attributional explanation of the interplay of organizational
citizenship and counterproductive work behavior. Human Resource Management Review, 2010, 20,
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Measurement artifacts in the assessment of counterproductive work behavior and organizational
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114 Replicating and Extending Past Personality/Job Satisfaction Meta-Analyses. Human Performance, 2009,
22, 156-189. 1.4 106

115 Work resources, work-to-family conflict, and its consequences: A Taiwanese-British cross-cultural
comparison.. International Journal of Stress Management, 2009, 16, 25-44. 0.9 43

116 Antecedents and outcomes of a fourfold taxonomy of work-family balance in Chinese employed
parents.. Journal of Occupational Health Psychology, 2009, 14, 182-192. 2.3 148

117 Introduction: conflict in organizations. Journal of Organizational Behavior, 2008, 29, 3-4. 2.9 6

118 Introduction: on making a life in the organizational sciences. Journal of Organizational Behavior,
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119 Job stress and wellâ€•being: An examination from the view of personâ€•environment fit. Journal of
Occupational and Organizational Psychology, 2008, 81, 567-587. 2.6 66

120
Family-supportive organization perceptions, multiple dimensions of workâ€“family conflict, and
employee satisfaction: A test of model across five samples. Journal of Vocational Behavior, 2008, 73,
92-106.

1.9 180

121 Direct and indirect conflicts at work in China and the US: A cross-cultural comparison. Work and
Stress, 2008, 22, 295-313. 2.8 35

122 Organizational violence and aggression: Development of the three-factor Violence Climate Survey.
Work and Stress, 2008, 22, 108-124. 2.8 67
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132 The social stressors-counterproductive work behaviors link: Are conflicts with supervisors and
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133 The dimensionality of counterproductivity: Are all counterproductive behaviors created equal?.
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134 A three-phase study to develop and validate a Chinese coping strategies scales in Greater China.
Personality and Individual Differences, 2006, 41, 537-548. 1.6 26
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136 Work stress, self-efficacy, Chinese work values, and work well-being in Hong Kong and Beijing..
International Journal of Stress Management, 2005, 12, 274-288. 0.9 110

137 Sexual Versus Nonsexual Workplace Aggression and Victims' Overall Job Satisfaction: A
Meta-Analysis.. Journal of Occupational Health Psychology, 2005, 10, 155-169. 2.3 113

138 The relation of job control with job strains: A comparison of multiple data sources. Journal of
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139 Introduction: the dispositional approach to job satisfaction. Journal of Organizational Behavior,
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141 Job stress, incivility, and counterproductive work behavior (CWB): the moderating role of negative
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142 FURTHER VALIDATION OF CARLSON, KACMAR, AND WILLIAMS' (2000) WORK-FAMILY CONFLICT MEASURE..
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143 International and Cross Cultural Issues. , 2005, , 487-516. 15

144 The Effect of Action Orientation on the Academic Performance of Undergraduate Marketing Majors.
Journal of Marketing Education, 2004, 26, 250-260. 1.6 90
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147
Measurement Equivalence of the German Job Satisfaction Survey Used in a Multinational
Organization: Implications of Schwartz's Culture Model.. Journal of Applied Psychology, 2004, 89,
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4.2 75

148 Reducing subjectivity in the assessment of the job environment: development of the Factual Autonomy
Scale (FAS). Journal of Organizational Behavior, 2003, 24, 417-432. 2.9 80
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conflict, and psychological strain.. International Journal of Stress Management, 2003, 10, 326-344. 0.9 208

150 Coping strategies among Swedish female and male managers in an international context..
International Journal of Stress Management, 2003, 10, 376-391. 0.9 14

151 Stress, Personality and Counterproductive Work Behaviour. , 2003, , 194-210. 11

152 Employee Control and Occupational Stress. Current Directions in Psychological Science, 2002, 11,
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153 LOCUS OF CONTROL AND WELL-BEING AT WORK: HOW GENERALIZABLE ARE WESTERN FINDINGS?. Academy
of Management Journal, 2002, 45, 453-466. 4.3 176

154 Locus of Control and Well-Being at Work: How Generalizable are Western Findings?. Academy of
Management Journal, 2002, 45, 453-466. 4.3 60

155 An emotion-centered model of voluntary work behavior. Human Resource Management Review, 2002,
12, 269-292. 3.3 802

156
Building an Integrative Model of Extra Role Work Behaviors: A Comparison of Counterproductive
Work Behavior with Organizational Citizenship Behavior. International Journal of Selection and
Assessment, 2002, 10, 51-57.

1.7 238

157 Narcissism and Counterproductive Work Behavior: Do Bigger Egos Mean Bigger Problems?.
International Journal of Selection and Assessment, 2002, 10, 126-134. 1.7 272
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Psychology, 2002, 51, 174-178. 4.4 19

159 A Comparative Study of Perceived Job Stressor Sources and Job Strain in American and Iranian
Managers. Applied Psychology, 2002, 51, 446-457. 4.4 26

160 Managerial Stress in Greater China: The Direct and Moderator Effects of Coping Strategies and Work
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161 The Relation between Workâ€“Family Conflict and Job Satisfaction: A Finer-Grained Analysis. Journal of
Vocational Behavior, 2002, 60, 336-353. 1.9 321

162 Age differences in coping and locus of control: A study of managerial stress in Hong Kong..
Psychology and Aging, 2001, 16, 707-710. 1.4 47
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Counterproductive Work Behavior (CWB) in Response to Job Stressors and Organizational Justice:
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1.9 942

165 The Role of Justice in Organizations: A Meta-Analysis. Organizational Behavior and Human Decision
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168 Why negative affectivity should not be controlled in job stress research: don't throw out the baby
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Behavior, 2000, 21, 807-807. 2.9 2

171 Occupational stress and gender: a cross-cultural study. Stress and Health, 2000, 16, 271-278. 0.7 34

172 Managerial stress in private and state organisations in Poland. Stress and Health, 2000, 16, 299-314. 0.7 12
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Applied Social Psychology, 2000, 30, 1474-1491. 1.3 61
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175 Managerial Stress, Locus of Control, and Job Strain in Taiwan and UK: A Comparative Study.
International Journal of Stress Management, 2000, 7, 209-226. 0.9 49

176 Title is missing!. International Journal of Stress Management, 2000, 7, 121-138. 0.9 97

177 Using the Job-Related Affective Well-Being Scale (JAWS) to investigate affective responses to work
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Perspectives, 2000, 14, 96-106. 4.3 51
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186 A model of work frustrationâ€“aggression. , 1999, 20, 915. 3
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