
Corinne Post

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/5670525/publications.pdf

Version: 2024-02-01

40

papers

5,579

citations

24

h-index

257450

37

g-index

330143

41

all docs

41

docs citations

41

times ranked

3482

citing authors



Corinne Post

2

# Article IF Citations

1 The Impact of Board Diversity and Gender Composition on Corporate Social Responsibility and Firm
Reputation. Journal of Business Ethics, 2010, 97, 207-221. 6.0 1,317

2 Women on Boards and Firm Financial Performance: A Meta-Analysis. Academy of Management Journal,
2015, 58, 1546-1571. 6.3 1,023

3 Green Governance: Boards of Directorsâ€™ Composition and Environmental Corporate Social
Responsibility. Business and Society, 2011, 50, 189-223. 6.4 714

4 Women on Boards of Directors and Corporate Social Performance: A Metaâ€•Analysis. Corporate
Governance: an International Review, 2016, 24, 428-442. 2.4 370

5 Workforce Diversity and Inequality: Power, Status, and Numbers. Annual Review of Sociology, 2007,
33, 473-501. 6.1 321

6 Advancing Theory with Review Articles. Journal of Management Studies, 2020, 57, 351-376. 8.3 255

7 From Board Composition to Corporate Environmental Performance Through Sustainability-Themed
Alliances. Journal of Business Ethics, 2015, 130, 423-435. 6.0 213

8 Measurement Issues in Environmental Corporate Social Responsibility (ECSR): Toward a Transparent,
Reliable, and Construct Valid Instrument. Journal of Business Ethics, 2012, 105, 307-319. 6.0 166

9 Team Entrepreneurial Passion: Its Emergence and Influence in New Venture Teams. Academy of
Management Review, 2017, 42, 283-305. 11.7 149

10 Management Research that Makes a Difference: Broadening the Meaning of Impact. Journal of
Management Studies, 2021, 58, 297-320. 8.3 119

11 The Moderating Influence of Procedural Fairness on the Relationship Between Work-Life Conflict and
Organizational Commitment.. Journal of Applied Psychology, 2005, 90, 13-24. 5.3 115

12 Effects of Structural Position on Allocation and Evaluation Decisions for Scientists and Engineers in
Industrial R&amp;D. Administrative Science Quarterly, 2007, 52, 175-207. 6.9 83

13 Board Independence and Corporate Misconduct: A Cross-National Meta-Analysis. Journal of
Management, 2019, 45, 2538-2569. 9.3 79

14 When is female leadership an advantage? Coordination requirements, team cohesion, and team
interaction norms. Journal of Organizational Behavior, 2015, 36, 1153-1175. 4.7 74

15 Workâ€“Family Conflict and Turnover Intentions Among Scientists and Engineers Working in R&amp;D.
Journal of Business and Psychology, 2009, 24, 19-32. 4.0 59

16 Deep-Level Team Composition and Innovation. Group and Organization Management, 2012, 37, 555-588. 4.4 56

17 Team Dispersion and Performance: The Role of Team Communication and Transformational Leadership.
Small Group Research, 2019, 50, 348-380. 2.7 53

18 Pathways to retirement: A career stage analysis of retirement age expectations. Human Relations, 2013,
66, 87-112. 5.4 45



3

Corinne Post

# Article IF Citations

19 What Changes after Women Enter Top Management Teams? A Gender-Based Model of Strategic
Renewal. Academy of Management Journal, 2022, 65, 273-303. 6.3 40

20 The Influence of Female Directors on Product Recall Decisions. Manufacturing and Service
Operations Management, 2021, 23, 895-913. 3.7 39

21 A Female Leadership Trust Advantage in Times of Crisis: Under What Conditions?. Psychology of
Women Quarterly, 2019, 43, 215-231. 2.0 38

22
Toward a broader understanding of career shocks: Exploring interdisciplinary connections with
research on job search, human resource management, entrepreneurship, and diversity. Journal of
Vocational Behavior, 2021, 126, 103563.

3.4 34

23 THE SOCIAL CAPITAL RESOURCES OF GENDER AND CLASS GROUPS. Sociological Spectrum, 2006, 26, 85-113. 1.9 32

24 Capitalizing on Thought Diversity for Innovation. Research Technology Management, 2009, 52, 14-25. 0.8 32

25 The Mitigating Effects of Social and Financial Capital Resources on Hardships. Journal of Family and
Economic Issues, 2007, 28, 429-448. 2.4 24

26 A few good women. Journal of Managerial Psychology, 2009, 24, 348-371. 2.2 20

27 Board gender diversity and firm performance: A complexity theory perspective. Asia Pacific Journal of
Management, 2023, 40, 1289-1320. 4.5 16

28 Theorizing Diversity in Management Studies: New Perspectives and Future Directions. Journal of
Management Studies, 2021, 58, 2003-2023. 8.3 15

29 Evaluating Board Candidates: A Threat-Contingency Model of Shareholder Dissent Against Female
Director Candidates. Organization Science, 2021, 32, 86-110. 4.5 13

30 Sources of differences between Chinese, Indian, and Caucasian scientists and engineers: Evaluations
of managerial potential. Journal of Engineering and Technology Management - JET-M, 2009, 26, 225-246. 2.7 11

31 Participative or Directive Leadership Behaviors for Decision-Making in Crisis Management Teams?.
Small Group Research, 2022, 53, 692-724. 2.7 9

32 Structure, Relationships, and Community Responsibility. Management Communication Quarterly, 2003,
17, 143-150. 1.5 8

33 Reciprocal Obligations in the Social Capital Resource Exchanges of Diverse Groups. Humanity &
Society, 2008, 32, 238-262. 0.9 8

34 Contextual and Interactional Approaches to Advancing Leadership and Entrepreneurship Research.
Journal of Management Studies, 2020, 57, 915-930. 8.3 6

35 Should governments mandate more female board representation? Possible intended and unintended
consequences. Business Horizons, 2021, 64, 379-384. 5.2 5

36 How Does Tie Strength Affect Access to Social Capital Resources for the Careers of Working and
Middle Class African-Americans?. Critical Sociology, 2009, 35, 541-563. 1.9 4



4

Corinne Post

# Article IF Citations

37 WORKFORCE DIVERSITY: WHY, WHEN, AND HOW. Research in the Sociology of Work, 0, , 1-14. 1.5 3

38 From Board Composition to Corporate Environmental Performance Through Sustainability-Themed
Allainces. SSRN Electronic Journal, 0, , . 0.4 1

39 THE MARRIAGE ADVANTAGE FOR MEN IN SCIENCE AND ENGINEERING ORGANIZATIONS. Research in the
Sociology of Work, 0, , 247-275. 1.5 0

40 Emotion Regulation as Risk Management for Industrial Crisis Resolution: An MDP model driven by field
data on Interpersonal Emotion Management (IEM). , 2020, , . 0


