36

papers

41

all docs

858243

494 12
citations h-index
4] 4]
docs citations times ranked

843174
20

g-index

313

citing authors



10

12

14

16

18

ARTICLE IF CITATIONS

The multidimensional work motivation scale: psychometric studies in Portugal and Brazil.
Management Research, 2022, 20, 89-110.

Does Supervisora€™s Moral Courage to Go Beyond Compliance Have a Role in the Relationships Between
Teamwork Quality, Team Creativity, and Team Idea Implementation?. Journal of Business Ethics, 2021, 168, 3.7 7
677-696.

Decent Work and Work Engagement: A Profile Study with Academic Personnel. Applied Research in
Quality of Life, 2021, 16, 917-939.

The Decent Work Questionnaire: Psychometric properties of the Italian version. International Journal 17 9
of Selection and Assessment, 2021, 29, 293-302. )

Decent work in the Economy for the Common Good reports: a documentary analysis. Qualitative
Research in Organizations and Management, 2021, 16, 191-217.

The adhesion to the Economy for the Common Good: Aligning organizations with values. Business and 0.9 1
Society Review, 2021, 126, 381-405. :

Knowledge management, customer satisfaction and organizational image discriminatin% certified
from non-certified (ISO 9001) municipalities. International Journal of Quality and Reliability
Management, 2020, 37, 451-469.

Decent Work, Work Motivation, Work Engagement and Burnout in Physicians. International Journal 12 23
of Applied Positive Psychology, 2020, 5, 13-35. :

Multid€source research designs on ethical leadership: A literature review. Business and Society Review,
2019, 124, 345-364.

Decent worka€™s contribution to the economy for the common good. International Journal of 16 ;
Organizational Analysis, 2019, 28, 579-593. )

Empirical Research on Decent Work: A Literature Review. Scandinavian Journal of Work and
Organizational Psychology, 2019, 4, .

Como A© o chefe ideal? Um estudo sobre a sua representaA§A%o social em portugueses. Psicologia, 2019, 33, o1 1
1-18. ’

LideranASas TA3xica e Empoderadora: Estudo de ValidaA§Afo de Medidas em Amostra Portuguesa. Revista
Iberoamericana De Diagnostico Y Evaluacion Psicologica, 2019, 53, .

Team Development: Definition, Measurement and Relationships with Team Effectiveness. Human 14 18
Performance, 2018, 31, 97-124. ’

The Decent Work Questionnaire: Development and validation in two samples of knowledge workers.
International Labour Review, 2018, 157, 243-265.

Decent Work and Work Motivation in Knowledge Workers: the Mediating Role of Psychological 14 25
Capital. Applied Research in Quality of Life, 2018, 13, 501-523. )

Business ethics: a study of Portuguese social representation of business ethics. International Journal

of Business Governance and Ethics, 2018, 13, 85.

Cuestionario del Trabajo Decente: ElaboraciA3n y validaciA3n en dos muestras de trabajadores

intelectuales. International Labour Review, 2018, 137, 265-290. 0.1 0



20

22

24

26

28

30

32

34

36

LEONOR PAIS

ARTICLE IF CITATIONS

A%olaboration et validation d'un questionnaire sur le travail dA©cent. International Labour Review, 2018,

157, 275-299.

Decent work, work motivation and psychological capital: An empirical research. Work, 2018, 60,
339-354. o6 62

MOTI\{AAiAfO, COMPROMETIMENTO E EXAUSTAfO NO TRABALHO: UMA ANALISE SOBRE O TRABALHADOR
BANCARIO. Revista Alcance, 2018, 24, 535.

Modelo de LideranASa AutAentica: concepASA£o teAdrica e evidAfncias de validade do Authentic Leadership 0.2 4
Questionnaire (ALQ) para o Brasil. Psychologica, 2018, 61, 7-29. :

Exploring the advantages of using social network sites (SNSs) in dental medicine organisations.
International Journal of Health Care Quality Assurance, 2017, 30, 385-396.

Decent Work and Work Motivation in Lawyers: An empirical research. Revista Psicologia, 2017, 17,
192-200. 0.1 o

Organizational cooperation and knowledge management in research and development organizations.
Psihologija, 2017, 50, 1-20.

Human resource management impact on knowledge management. Journal of Service Theory and 1.9 20
Practice, 2016, 26, 497-528. :

Authentic Leadership Questionnaire: invariance between samples of Brazilian and Portuguese
employees. Psicologia: Reflexao E Critica, 2016, 29, .

Innovation processes and team effectiveness: The role of goal clarity and commitment, and team

affective tone. Journal of Occupational and Organizational Psychology, 2015, 88, 80-107. 2.6 58

Decent work: An aim for all made by all. International Journal of Social Sciences, 2015, IV, 30-42.

AFFECTIVE AND CONTINUANCE COMMITMENT IN CALL CENTRES: VALIDATION OF MEYER AND ALLEN o
QUESTIONNAIRE. , 2014,, .

COOPERATION IN RESEARCH TEAMS: AN EXPLORATORY FACTOR ANALYSIS OF THE ORGANIZATIONAL
COOPERATION QUESTIONNAIRE. , 2014, , .

THE QUESTION OF COOPERATION IN CALL CENTRES: CONTRIBUTIONS TO VALIDATION OF THE 0
ORGANIZATIONAL COOPERATION QUESTIONNAIRE. , 2014, .

VALIDATION OF TEAM TRUST QUESTIONNAIRE FOR CALL CENTRE EMPLOYEES IN PORTUGAL. , 2014, , .

Knowledge management and its critical factors in social economy organizations. Journal of 3.9 7
Knowledge Management, 2012, 16, 267-284. ’

Knowledge Management and Innovation. Advances in Human and Social Aspects of Technology Book

Series, 2011, , 237-266.

The Perception of Business Ethics in the Public and Private Sectors: a Study of Portuguese Social

Representations. Trends in Psychology, O, , 1. 07 0



