16

papers

16

all docs

840776

453 11
citations h-index
16 16
docs citations times ranked

1058476
14

g-index

383

citing authors



10

12

14

16

m

ARTICLE IF CITATIONS

Research on Anti-Black Racism in Organizations: Insights, Ideas, and Considerations. Journal of

Business and Psychology, 2023, 38, 145-162.

When thriving requires effortful surviving: Delineating manifestations and resource expenditure

outcomes of microaggressions for Black employees.. Journal of Applied Psychology, 2023, 108, 183-207. 53 1

Social inequalities in leadership: shifting the focus from deficient followers to destructive leaders.
Management Decision, 2022, ahead-of-print, .

Resilience in the Goal Hierarchy: Strategy Change as a Form of Perseverance. , 2021, , 99-108. 1

A Resource Model of Team Resilience Capacity and Learning. Group and Organization Management,
2021, 46, 737-772.

Perceived resiliency: The influence of resilience narratives on attribution processes in selection.

Journal of Vocational Behavior, 2021, 131, 103653. 34 4

Token Female Voice Enactment in Traditionally Male-Dominated Teams: Facilitating Conditions and
Consequences for Performance. Academy of Management Journal, 2020, 63, 832-856.

From &€ceCalling in Blacka€sto d€ceCalling for Antiracism Resourcesa€ the need for systemic resources to

address systemic racism. Equality, Diversity and Inclusion, 2020, 40, 49-59. L4 19

Understanding How Resilience is Measured in the Organizational Sciences. Human Performance, 2020,
33,130-163.

Voice resilience: Fostering future voice after non&€endorsement of suggestions. Journal of

Occupational and Organizational Psychology, 2019, 92, 535-565. 45 36

Personality Homogeneity in Organizations and Occupations: Considering Similarity Sources. Journal
of Business and Psychology, 2017, 32, 641-653.

Consequences of regulatory fit for leaderd€“follower relationship quality and commitment. Journal

of Occupational and Organizational Psychology, 2017, 90, 379-406. 45 24

Calling in Black: a dynamic model of racially traumatic events, resourcing, and safety. Equality,
Diversity and Inclusion, 2017, 36, 767-786.

Not if, but when we need resilience in the workplace. Journal of Organizational Behavior, 2016, 37,
782-786. 47 176

The Untapped Potential in Employee Resilience: Specific Recommendations for Research and Practice.

Industrial and Organizational Psychology, 2016, 9, 405-411.

Mobile Internet Testing: An analysis of equivalence, individual differences, and reactions.

International Journal of Selection and Assessment, 2015, 23, 382-394. 2:5 15



