14

papers

14

all docs

933447

733 10
citations h-index
14 14
docs citations times ranked

1125743
13

g-index

659

citing authors



10

12

14

ARTICLE IF CITATIONS

Emphasizing 4€cemed€«or 4€cewed€s Training framing and <scp>selfd€eoncept</scp> in <scp>networhé€based</sgp8>
leadership development. Human Resource Management, 2023, 62, 637-659. :

Turnover during a corporate merger: How workplace network change influences staying.. Journal of 5.3
Applied Psychology, 2021, 106, 1939-1949. )

Using ego-network analyses to examine journal citations: a comparative study of public
administration, political science, and business management. Scientometrics, 2021, 126, 9345-9368.

A Network Conceptualization of Team Conflict. Academy of Management Review, 2020, 45, 352-375. 11.7 39

Understanding Work Teams From a NetworR Perspective: A Review and Future Research Directions.
Journal of Management, 2020, 46, 1002-1028.

Measuring Mediation and Separation Brokerage Orientations: A Further Step Toward Studying the

Social Network Brokerage Process. Academy of Management Discoveries, 2019, 5, 114-136. 2.9 33

A Sociopolitical Perspective on Employee Innovativeness and Job Performance: The Role of Political
Skill and Network Structure. Organization Science, 2018, 29, 612-632.

Employeesa€™ responses to an organizational merger: Intraindividual change in organizational

identification, attachment, and turnover.. Journal of Applied Psychology, 2017, 102, 910-934. 53 36

An alter-centric perspective on employee innovation: The importance of altersa€™ creative self-efficacy
and networR structure.. Journal of Applied Psychology, 2017, 102, 1360-1374.

What Matters When: A Multistage Model and Empirical Examination of Job Search Effort. Academy of

Management Journal, 2013, 56, 1655-1678. 63 33

Positive and negative workplace relationships, social satisfaction, and organizational attachment..
Journal of Applied Psychology, 2013, 98, 1028-1039.

Hearing it through the grapevine. Organizational Dynamics, 2012, 41, 52-61. 2.6 107

A Social Network Analysis of Positive and Negative Gossip in Organizational Life. Group and

Organization Management, 2010, 35, 177-212.

Creative self-enhancement in a team context: The role of gender, creative self-concept, and trait
hypercompetitiveness.. Psychology of Aesthetics, Creativity, and the Arts, 0, , .



