48

papers

49

all docs

331670

2,004 21
citations h-index
49 49
docs citations times ranked

265206
42

g-index

2011

citing authors



10

12

14

16

18

ARTICLE IF CITATIONS

In field settings group members (often) show effort gains instead of social loafing. European Review
of Social Psychology, 2022, 33, 131-170.

Avoiding Backlash or Proving Oned€™s Manhood? Beliefs About Gender Differences in Negotiation. Group 2.3 3
Decision and Negotiation, 2022, 31, 81-110. :

Larger effort gains in weaker relay swimmers independent of their starting order. Psychology of
Sport and Exercise, 2022, 62, 102235.

Masculinity at the Negotiation Table: A Theory of Mend€™s Negotiation Behaviors and Outcomes. Academy 117 17
of Management Review, 2021, 46, 108-127. )

Together, everyone achieves mored€”or, less? An interdisciplinary meta-analysis on effort gains and
losses in teams.. Psychological Bulletin, 2021, 147, 504-534.

The basic income: Initiating the needed discussion in industrial, work, and organizational psychology.

Industrial and Organizational Psychology, 2021, 14, 531-562. 0-6 17
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