
Terry A Beehr

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/1694779/publications.pdf

Version: 2024-02-01

42

papers

2,321

citations

22

h-index

304743

38

g-index

315739

42

all docs

42

docs citations

42

times ranked

1811

citing authors



Terry A Beehr

2

# Article IF Citations

1 Empowering leadership improves employeesâ€™ positive psychological states to result in more favorable
behaviors. International Journal of Human Resource Management, 2023, 34, 2002-2038. 5.3 13

2 Can reflection explain how empowering leadership affects spillover to family life? let me think about
it. International Journal of Human Resource Management, 2023, 34, 430-458. 5.3 5

3 Too much of a good thing? Curvilinear effect of instrumental social support on task performance via
work engagement. Applied Psychology, 2023, 72, 674-696. 7.1 8

4 The role of organization-based self-esteem and job resources in promoting employeesâ€™ job crafting
behaviors. International Journal of Human Resource Management, 2022, 33, 3822-3849. 5.3 12

5 The Good Life Versus the â€œGoods Lifeâ€•: An Investigation of Goal Contents Theory and Employee
Subjective Well-Being Across Asian Countries. Journal of Happiness Studies, 2022, 23, 1215-1244. 3.2 4

6 A call for preventing interpersonal stressors at work.. Journal of Occupational Health Psychology,
2022, 27, 3-6. 3.3 1

7 Employeesâ€™ Death Awareness and Organizational Citizenship Behavior: A Moderated Mediation Model.
Journal of Business and Psychology, 2022, 37, 775-795. 4.0 9

8 The power of empowering leadership: allowing and encouraging followers to take charge of their
own jobs. International Journal of Human Resource Management, 2021, 32, 1865-1898. 5.3 32

9 Empowering leadership: leading people to be present through affective organizational commitment?.
International Journal of Human Resource Management, 2020, 31, 2017-2044. 5.3 64

10 Does the Congruence Between Leadersâ€™ Implicit Followership Theories and Their Perceptions of Actual
Followers Matter?. Journal of Business and Psychology, 2020, 35, 519-538. 4.0 16

11
Job crafting mediates how empowering leadership and employeesâ€™ core self-evaluations predict
favourable and unfavourable outcomes. European Journal of Work and Organizational Psychology,
2020, 29, 126-139.

3.7 39

12 Itâ€™s Not How You Say It, But What You Say: Communication Valence in the Workplace and Employeesâ€™
Reactions. Occupational Health Science, 2020, 4, 357-374. 1.6 9

13 The long reach of the leader: Can empowering leadership at work result in enriched home lives?.
Journal of Occupational Health Psychology, 2020, 25, 203-213. 3.3 22

14
Individualismâ€•collectivism and nation as moderators of the job satisfactionâ€•organisational citizenship
behaviour relationship in the United States, China, and Kuwait. Asian Journal of Social Psychology,
2020, 23, 469-482.

2.1 15

15 Death and Work: Utilizing Diverse Methods to Integrate Mortality into Management Research.
Proceedings - Academy of Management, 2020, 2020, 10243. 0.1 1

16 So far, so good: Up to now, the challengeâ€“hindrance framework describes a practical and accurate
distinction. Journal of Organizational Behavior, 2019, 40, 962-972. 4.7 68

17 Challenge and hindrance demands lead to employees' health and behaviours through intrinsic
motivation. Stress and Health, 2018, 34, 367-378. 2.6 49

18 â€œDirtyâ€• Workplace Politics and Well-Being. Psychology of Women Quarterly, 2018, 42, 361-377. 2.0 10



3

Terry A Beehr

# Article IF Citations

19 When Death is a Good Thing: A Model Examining Mortality Cues, Death Awareness, and Safety
Behavior. Proceedings - Academy of Management, 2018, 2018, 14413. 0.1 1

20 A rigorous test of a model of employees' resource recovery mechanisms during a weekend. Journal of
Organizational Behavior, 2016, 37, 911-932. 4.7 44

21 Opponent Process Theory Can Help Explain Some Effects of Resilience. Industrial and Organizational
Psychology, 2016, 9, 486-490. 0.6 1

22 Effects of initial resources on the development of strains during a stressful training situation: Some
counterintuitive results. Journal of Organizational Behavior, 2015, 36, 467-490. 4.7 12

23 Illegitimate tasks as a source of work stress. Work and Stress, 2015, 29, 32-56. 4.5 199

24 Antecedents and outcomes of employee perceptions of intraâ€•organizational mobility channels. Journal
of Organizational Behavior, 2013, 34, 919-941. 4.7 16

25 A contingency model of union commitment and participation: Metaâ€•analysis of the antecedents of
militant and nonmilitant activities. Journal of Organizational Behavior, 2011, 32, 1127-1146. 4.7 26

26 Industrial and Organizational Psychology Encounters Organizational Behavior Management: Would
You Care to Dance?. Journal of Organizational Behavior Management, 2011, 31, 217-220. 1.2 0

27 Occupational stress and failures of social support: When helping hurts.. Journal of Occupational
Health Psychology, 2010, 15, 45-59. 3.3 154

28 Target personality and workplace victimization: A prospective analysis. Work and Stress, 2010, 24,
140-158. 4.5 72

29 How retirees work: predictors of different types of bridge employment. Journal of Organizational
Behavior, 2009, 30, 401-425. 4.7 160

30 Antecedents for achievement of alignment in organizations. Journal of Occupational and
Organizational Psychology, 2009, 82, 1-20. 4.5 25

31 Giving and receiving social support at work: The roles of personality and reciprocity. Journal of
Vocational Behavior, 2005, 67, 476-489. 3.4 192

32 Consistency of implications of three role stressors across four countries. Journal of Organizational
Behavior, 2005, 26, 467-487. 4.7 182

33 The enigma of social support and occupational stress: Source congruence and gender role effects..
Journal of Occupational Health Psychology, 2003, 8, 220-231. 3.3 154

34 Evaluation of 360 degree feedback ratings: relationships with each other and with performance and
selection predictors. Journal of Organizational Behavior, 2001, 22, 775-788. 4.7 84

35 Work stressors and coworker support as predictors of individual strain and job performance.
Journal of Organizational Behavior, 2000, 21, 391-405. 4.7 368

36 Moderating Effects of Perceived Control and Need for Clarity on the Relationship Between Role
Stressors and Employee Affective Reactions. Journal of Social Psychology, 2000, 140, 151-159. 1.5 85



4

Terry A Beehr

# Article IF Citations

37 Perceived intraâ€•organizational mobility: Reliable versus exceptional performance as means to getting
ahead. Journal of Organizational Behavior, 1993, 14, 579-594. 4.7 29

38 The Current Debate About the Meaning of Job Stress. Journal of Organizational Behavior Management,
1987, 8, 5-18. 1.2 61

39 Social support, autonomy, and hierarchical level as moderators of the role characteristicsâ€•outcome
relationship. Journal of Organizational Behavior, 1986, 7, 207-214. 4.7 52

40 Organizational Behavior Management in the Private Sector. Journal of Library Administration, 1986, 7,
109-134. 1.1 0

41 Organizational Behavior Management in the Private Sector: A Review of Empirical Research and
Recommendations for Further Investigation. Academy of Management Review, 1985, 10, 848-864. 11.7 26

42 Longitudinal Assessment of Changes in Job Performance and Work Attitudes: Conceptual and
Methodological Issues. , 0, , 93-117. 1


