56

papers

63

all docs

331670

1,734 21
citations h-index
63 63
docs citations times ranked

315739
38

g-index

741

citing authors



10

12

14

16

18

ARTICLE IF CITATIONS

The Social Construction of Contextual Rationalities in MNCs: An Anglod€German Comparison of
Subsidiary Choice*. Journal of Management Studies, 2003, 40, 617-641.

Subsidiary Integration as Identity Construction and Institution Building: A Political Sensemaking

Approach. Journal of Management Studies, 2011, 48, 395-416. 8.3 126

Global, national and local practices in multinational corporations: towards a sociopolitical
frameworR. International Journal of Human Resource Management, 2006, 17, 49-69.

Politics and Power within Multinational Corporations: Mainstream Studies, Emerging Critical
Approaches and Suggestions for Future Research. International Journal of Management Reviews, 2014, 8.3 112
16, 226-244.

A micro-political perspective on subsidiary initiative-taking: Evidence from German-owned subsidiaries
in France. European Management Journal, 2009, 27, 100-112.

Politics and Power in Multinational Companies: Integrating the International Business and

Organization Studies Perspectives. Organization Studies, 2016, 37, 1209-1225. 53 62

Different Forms of Agency and Institutional Influences within Multinational Enterprises. Management
International Review, 2011, 51, 567-592.

Socio-political processes in international management in post-socialist contexts: Knowledge, learning

and transnational institution building. Journal of International Management, 2006, 12, 340-357. 4.2 56

Managerial Riska€taking in International Acquisitions in the Brewery Industry: Institutional and
Ownership Influences Compared. British Journal of Management, 2013, 24, 316-332.

Management learning and knowledge transfer in transforming societies: approaches, issues and

future directions. Human Resource Development International, 2002, 5, 263-277. 4.0 49

Knowledge and learning in transnational ventures: an actoré€eentred approach. Management Decision,
2003, 41, 433-442.

Institutional Influences on Manufacturing Organization in Multinational Corporations: The

&€ Cherrypickingd€™ Approach. Organization Studies, 2006, 27, 491-515. 53 43

Conflict in headquartersa€“subsidiary relations: a critical literature review and new directions. , 2011, ,
139-190.

Paths of Managerial Learning in the East German Context. Organization Studies, 1996, 17, 249-268. 5.3 36

Politicization and political contests in and around contemporary multinational corporations: An
introduction. Human Relations, 2018, 71, 745-765.

Subsidiary staffing and initiatived€taking in multinational corporations. Personnel Review, 2010, 39, 07 28
600-621. ’

Work systems in heavy engineering: the role of national culture and national institutions in

multinational corporations. Journal of International Management, 2004, 10, 177-198.

Changing Business Models and Employee Representation in the Airline Industry: A Comparison of

British Airways and Deutsche Lufthansa. British Journal of Management, 2015, 26, 388-407. 5.0 27



20

22

24

26

28

30

32

34

36

MIKE GEPPERT

ARTICLE IF CITATIONS

Politics and power in the multinational corporation: an introduction. , 2011, , 3-38.

Micro-political game playing in Lidl: A comparison of store-level employment relations. European 01 29
Journal of Industrial Relations, 2015, 21, 241-257. :

Reflections on the macro-politics of micro-politics. , 2011, , 415-436.

Bargained globalization: employment relations providing robust &€cetool Rits&€sfor socio-political

strategizing in MNCs in Germany., O, , 72-100. 20

Micro-political Games in the Multinational Corporation: The Case of Mandate Change. Management
Revue, 2009, 20, 373-391.

The German model of employee relations on trial: negotiated and unilaterally imposed change in

multi-national companies. Industrial Relations Journal, 2006, 37, 48-63. 1.3 15

Bridging roles, social skill and embedded knowing in multinational organizations. , 0, , 101-136.

Competence development and learning in British and German subsidiaries of MNCs. Personnel Review, 07 14
2005, 34, 155-177. :

Industrial relations in European hypermarkets: Home and host country influences. European Journal
of Industrial Relations, 2014, 20, 255-271.

Learning from one's own experience: continuation and organizational change in two East German

firms. Human Resource Development International, 1999, 2, 25-40. 4.0 13

Conflicts in headquartersa€“subsidiary relationships: headquarters-driven charter losses in foreign
subsidiaries. , 2011, , 231-254.

Die Treuhandanstalt am Ende. , 1995, , 69-106. 12

Contesting social space in the Balkan region: the social dimensions of a &€cereda€sjoint venture. , 2011, ,
380-412.

Unequal power relations, identity discourse, and cultural distinction drawing in MNCs. , 0, , 315-345. 11

Total institutions revisited: What can Goffmana€™s approach tell us about 4€ oppressived€™ control and
a€ problematica€™ conditions of work and employment in contemporary business organizations?.
Competition and Change, 2017, 21, 253-273.

Die Bedeutung institutionalistischer AnsAtze fAY4r das VerstAndnis von Organisations- und
Managementprozessen in multinationalen Unternehmen. Berliner Journal Fur Soziologie, 2004, 14, 1.2 10
379-397.

Reflections on the Methods of How We Present and Compare the Political Contents of Our Research.

Journal of Management Inquiry, 2015, 24, 100-104.

Intra-organizational turbulences in multinational corporations. , 0,, 191-230. 7



MIKE GEPPERT

# ARTICLE IF CITATIONS

Subsidiary manager socio-political interaction: the impact of host country culture. , 2011, , 283-314.

Multinationals, Social Agency and Institutional Change; Variation by Sector. Competition and Change,

38 2014, 18,195-199.

4.2 6

Critical revision of some core ideas within the discourse about the learning organization:
Experiences from field research in East German companies. Research in Organizational Change and
Development, 0, , 257-282.

Resource dependence and construction, and macro- and micro-politics in transnational enterprises

40 and alliances: the case of jet engine manufacturers in Germany., 2011, , 41-71.

Theoretical foundations and conceptual definitions. , 2016, , 17-50.

HintergrAl4ande und Probleme der Transnationalisierung multinationaler Unternehmungen: Globale

42 Isomorphismen, national business systems und a€stransnationale soziale RAumea€™. , 2006, , 85-120.

Headquartersa€“subsidiary relationships from a social psychological perspective: how perception gaps
concerning the subsidiary's role may lead to conflict., 2011, , 255-280.

Power and politics in multinational corporations: towards more effective workersad€™

44 involvement<sup> 1</sup>. Transfer, 2014, 20, 295-303.

1.6 4

Teaching critical management studies in business schools: does it matter?. Critical Policy Studies,
2010, 4, 425-427.

National identities in times of organizational globalization: a case study of Russian managers in two

46 Finnisha€“Russian organizations. , 0, , 346-379.

Advancing research on political issues in and around multinational corporations (MNCs): the role of
discursive sensemaking. , 0, , 243-254.

Patterns of Employee Relations Governance in a Large British Multinational Food Retailer: An Unusual

48 Case of a Longstanding Partnership?. Competition and Change, 2014, 18, 200-220.

4.2 2

The evolution of a politics perspective of the multinational enterprise 4€“ past developments and
current applications., 0,, 51-118.

50 Doing research on power and politics in multinational corporations (MNCs): a methodological
perspective. , 2016, , 208-240.

Multinational Corporations and Organization Theory: An Introduction to Post-Millennium
Perspectives. Research in the Sociology of Organizations, 2017, , 3-42.

Cross-Border Standardisation and Reorganisation in European Multinational Companies. SSRN

52 Electronic Journal, O, , .

Corporate Financing, Management and Organization in SMEs: An Anglo-German Comparison. , 2008, ,

58-76.

Exploring the interaction of firm-level change and national institutional environments in shaping
54 empIO%/ment and union relations: a comparative case study of four European airlines. International 5.3 1
Journal of Human Resource Management, 2019, 30, 276-305.



MIKE GEPPERT

# ARTICLE IF CITATIONS

55 Seminal contributions of the institutionalist and micropolitics schools. , 0, , 141-165.

56 International Management., 2017, ,. 0



