35

papers

36

all docs

394421

1,985 19
citations h-index
36 36
docs citations times ranked

526287
27

g-index

1155

citing authors



10

12

14

16

18

“

ARTICLE IF CITATIONS

Catch-22: Token Women Trying to Reconcile Impossible Contradictions between Organisational and

Societal Expectations. Work, Employment and Society, 2023, 37, 39-57.

Contested fields of equality, diversity and inclusion at work: an institutional work lens on power
relations and actorsa€™ strategies in Germany and Turkey. International Journal of Human Resource 5.3 3
Management, 2023, 34, 2481-2515.

Knowledge legitimacy battles in nursing, quality in care, and nursing professionalization. Journal of
Professions and Organization, 2022, 9, 188-201.

Broadening of the Field of Corporate Boards and Legitimate Capitals: An Investigation into the Use of

Gender Quotas in Corporate Boards in Norway. Work, Employment and Society, 2021, 35, 753-773. 2.7 4

Age, sexuality and hegemonic masculinity: Exploring older gay mena€™s masculinity practices at work.
Gender, Work and Organization, 2020, 27, 1253-1268.

In the steps of Joan Acker: A journey in researching inequality regimes and intersectional inequalities. a7 28
Gender, Work and Organization, 2019, 26, 1749-1762. :

CSR and Leadership Approaches and Practices: A Comparative Inquiry of Owners and Professional
Executives. European Management Review, 2019, 16, 1097-1114.

A Gender Perspective on Entrepreneurial Leadership: Female Leaders in Kazakhstan. European a7 29
Management Review, 2018, 15, 155-170. :

Individualization and Marketization of Responsibility for Gender Equality: The Case of Female
Managers in China. Human Resource Management, 2017, 56, 407-430.

Diversity Management as a Career: Professional Identity of Diversity Managers as a Multi-level and

Political Construct. International Perspectives on Equality, Diversity and Inclusion, 2017, , 283-317. 0-1 1

Global Diversity Management. , 2016, , .

Four approaches to accounting for diversity in global organisations. Critical Perspectives on as 2
Accounting, 2016, 35, 88-99. :

Gender identity inclusion in the workplace: broadening diversity management research and practice
through the case of transgender employees in the UK. International Journal of Human Resource
Management, 2016, 27, 781-802.

Identifying Effective Talent Management Policies and Practices in the United Arab Emirates (UAE).
Advances in Electronic Government, Digital Divide, and Regional Development Book Series, 2016, , 0.2 0
292-305.

Questioning the Legitimacy of Social Enterprises through Gramscian and Bourdieusian Perspectives:
The Case of British Social Enterprises. Journal of Social Entrepreneurship, 2015, 6, 161-185.

Questioning impact: interconnection between extra-organizational resources and agency of equality

and diversity officers. International Journal of Human Resource Management, 2015, 26, 1243-1258. 53 15

Chandge agency as performance and embeddedness: Exploring the possibilities and limits of Butler and

Bourdieu. Culture and Organization, 2015, 21, 235-250.

Recent developments in the equality and diversity agenda in the UK: the 'big society' under austerity. , o
2014,,.



20

22

24

26

28

30

32

34

ARTICLE IF CITATIONS

Reciprocity as a way forward for diversity management and CSR research. , 2014, , .

Introduction: equality and diversity in 14 countries - analysis and summary. , 2014, , . 4

Multi-level approaches to entrepreneurship and small business research - transcending dichotomies
with Bourdieu. , 2014, , .

A Bourdieuan Relational Perspective for Entrepreneurship Research. Journal of Small Business 4s 59
Management, 2014, 52, 615-632. :

Tackling Whiteness in organizations and management. Journal of Managerial Psychology, 2014, 29,
362-369.

An unrequited afﬁmtr between talent shortages and untapped female potential: The relevance of
gender quotas for talent management in high growth potential economies of the Asia Pacific region. 4.8 92
International Business Review, 2013, 22, 539-553.

The tragedy of the uncommons: Reframing workforce diversity. Human Relations, 2013, 66, 271-294.

On the Power and Poverty of Critical (Self) Reflection in Critical Management Studies: A Comment on

Ford, Harding and Learmonth. British Journal of Management, 2012, 23, 22-30. 5.0 9

The role of regulatory and temporal context in the construction of diversity discourses: The case of
the UK, France and Germany. European Journal of Industrial Relations, 2012, 18, 293-308.

Surprising intersectionalities of inequality and privilege: the case of the arts and cultural sector.

Equality, Diversity and Inclusion, 2012, 31, 249-265. L4 49

Social regulation and diversity management: A comparative study of France, Canada and the UK.
European Journal of Industrial Relations, 2012, 18, 309-327.

An Emic Approach to Intersectional Study of Diversity at Work: A Bourdieuan Framing. International

Journal of Management Reviews, 2012, 14, 180-200. 8.3 287

A Multi-layered Exploration of the Diversity Management Field: Diversity Discourses, Practices and
Practitioners in the UK. British Journal of Management, 2011, 22, 238-253.

Work&€"“Life, Diversity and Intersectionality: A Critical Review and Research Agenda. International 8.3 397
Journal of Management Reviews, 2011, 13, 177-198. :

Mapping out the field of equality and diversity: Rise of individualism and voluntarism. Human
Relations, 2011, 64, 1229-1253.

Diversity management for innovation in social enterprises in the UK. Entrepreneurship and Regional 3.3 89
Development, 2010, 22, 557-574. ’

StudiesOutline of Theory of Practice, by BourdieuPierre. Cambridge: Cambridge University Press,
1977.The Logic of Practice, by BourdieuPierre. Stanford, CA: Stanford University Press, 1990.Practical

Reason: On the Theory of Action, by BourdleuPlerre Cambrldge Pollty Press, 1998 An Inwtatlon to




