
Kristin Smith-Crowe

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/11955943/publications.pdf

Version: 2024-02-01

23

papers

2,076

citations

13

h-index

687363

16

g-index

940533

24

all docs

24

docs citations

24

times ranked

1785

citing authors



Kristin Smith-Crowe

2

# Article IF Citations

1 Relative Effectiveness of Worker Safety and Health Training Methods. American Journal of Public
Health, 2006, 96, 315-324. 2.7 428

2 Seeing green: Mere exposure to money triggers a business decision frame and unethical outcomes.
Organizational Behavior and Human Decision Processes, 2013, 121, 53-61. 2.5 238

3 Swimming in a Sea of Shame: Incorporating Emotion into Explanations of Institutional Reproduction
and Change. Academy of Management Review, 2014, 39, 275-301. 11.7 237

4 GENERAL SAFETY PERFORMANCE: A TEST OF A GROUNDED THEORETICAL MODEL. Personnel Psychology,
2002, 55, 429-457. 2.8 205

5 Building Houses on Rocks: The Role of the Ethical Infrastructure in Organizations. Social Justice
Research, 2003, 16, 285-307. 1.1 190

6 The dread factor: How hazards and safety training influence learning and performance.. Journal of
Applied Psychology, 2011, 96, 46-70. 5.3 181

7 Accurate tests of statistical significance for rWG and average deviation interrater agreement
indexes.. Journal of Applied Psychology, 2003, 88, 356-362. 5.3 160

8 Organizational climate as a moderator of safety knowledge-safety performance relationships. Journal
of Organizational Behavior, 2003, 24, 861-876. 4.7 108

9 Deciding what's right: The role of external sanctions and embarrassment in shaping moral judgments
in the workplace. Research in Organizational Behavior, 2008, 28, 81-105. 1.2 81

10 Statistical significance criteria for the rWG and average deviation interrater agreement indices..
Journal of Applied Psychology, 2014, 99, 239-261. 5.3 53

11 The Emotion-Evoked Collective Corruption Model: The Role of Emotion in the Spread of Corruption
Within Organizations. Organization Science, 2014, 25, 1154-1171. 4.5 51

12 The Ethics â€œFixâ€•: When Formal Systems Make a Difference. Journal of Business Ethics, 2015, 131, 791-801. 6.0 38

13 Assessing Interrater Agreement via the Average Deviation Index Given a Variety of Theoretical and
Methodological Problems. Organizational Research Methods, 2013, 16, 127-151. 9.1 21

14 A Place in the World: Vulnerability, Well-Being,Â and the Ubiquitous Evaluation ThatÂ Animates
Participation in InstitutionalÂ Processes. Academy of Management Review, 2022, 47, 358-381. 11.7 17

15 Compensation and employee misconduct: the inseparability of productive and counterproductive
behavior in firms. , 2016, , 270-304. 15

16 Beware of organizational saints: how a moral self-concept may foster immoral behavior. , 2016, ,
305-336. 11

17 On taking the theoretical substance of outcomes seriously: a meta-conversation. , 2016, , 17-46. 8

18 Central tendency and matched difference approaches for assessing interrater agreement.. Journal of
Applied Psychology, 2018, 103, 1198-1229. 5.3 7



3

Kristin Smith-Crowe

# Article IF Citations

19 Ethical learning: releasing the moral unicorn. , 2016, , 474-503. 6

20 The imbalances and limitations of theory and research on organizational wrongdoing. , 2016, , 1-16. 4

21 Wrong paths to right: defining morality with or without a clear red line. , 2016, , 47-76. 4

22 Consequences of organizational misconduct: too much and too little punishment. , 2016, , 370-403. 4

23 The Relative Importance and Interaction of Contextual and Methodological Predictors of Mean rWG
for Work Climate. Journal of Business and Psychology, 0, , 1. 4.0 0


