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International Journal of Human Resource Management, 2017, 28, 1816-1841.

Workplace status: The development and validation of a scale.. Journal of Applied Psychology, 2017, 102, 5.3 101
1124-1147. )

Blue skies and black boxes: The promise (and practice) of grounded theory in human resource
management research. Human Resource Management Review, 2017, 27, 291-305.

Saying goodbye: The nature, causes, and consequences of employee resignation styles.. Journal of 5.3 38
Applied Psychology, 2016, 101, 1386-1404. :

Out of control: A self-control perspective on the link between surface acting and abusive

supervision.. Journal of Applied Psychology, 2016, 101, 292-301.
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