16

papers

16

all docs

933447

1,320 10
citations h-index
16 16
docs citations times ranked

1125743
13

g-index

667/

citing authors



10

12

14

16

AN AROILN

ARTICLE IF CITATIONS

CEO Pay and Appointments: A Market-Based Explanation for Recent Trends. American Economic Review,

2004, 94, 192-196.

Managerial Capital and the Market for CEOs. SSRN Electronic Journal, 0, , . 0.4 273

Corporate Tournaments, Human Capital Acquisition, and the Firm Size-Wage Relation. Review of
Economic Studies, 2001, 68, 693-716.

Centralized and Decentralized Decision Making in Organizations. Journal of Labor Economics, 2002,
20, 1-22. 2.8 110

A model of rational bias in self-assessments. Economic Theory, 2004, 23, 259-1.

Worka€related perks, agency problems, and optimal incentive contracts. RAND Journal of Economics,

2008, 39, 565-585. 2.3 55

Pay-performance sensitivity and production uncertainty. Economics Letters, 1996, 53, 291-296.

Internal Competition for Corporate Resources and Incentives in Teams. RAND Journal of Economics, 23 45
2004, 35, 710. ’

Promotion tournaments in market equilibrium. Economic Theory, 2012, 51, 213-240.

Disobedience and Authority. Journal of Law, Economics, and Organization, 2010, 26, 427-459. 1.5 27

MERGER, EASE OF ENTRY AND ENTRY DETERRENCE IN A DYNAMIC MODEL. Journal of Industrial Economics,
2006, 54, 397-423.

Information Sharing and Incentives in Organizations. Journal of Law, Economics, and Organization,

2019, 35, 619-650. 15 5

Disobedience and Authority. SSRN Electronic Journal, 20086, , .

On the efficiency of markets for managers. Economic Theory, 2001, 18, 701-710. 0.9 2

Information Sharing and Incentives in Organizations. SSRN Electronic Journal, 0, , .

Profit Centers and Incentives in Teams. SSRN Electronic Journal, 2001, , . 0.4 1



